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editor’s note

Dear Readers,

Turkey has started to live the “hot” summer. Strikes,
struggles, passive ressitances, work slow downs, having
the hair all shaved in order to protest the boases, etc.
Last manth, making a good trick, the government called
the executive board of Tark-1g for a formal meeting; their
aim was only to lessen the social tension that had formed
before 1st May 1988.

The agenda of the summit was workers' rights and the
abolition of anti-democratic points in laws about work life.
The executive board gained nothing from the summit but
felt the pain of losing their prestige in labour movement;
they also gave ANAPgovernment the change of having the
image of “ in favour of dialogue and being open to
negotiations”. )

Directors of trade unions affiliated to Thrk-1g, cri*inized the
executive board of annihilating the “Principles of Trk-1g"
that had been dstermined for the collective bergainings,
beforewise.

The government followed its own way leading to its main
aim; depending on the majority in the pariiament they
have only made a make-up on thelaws. They have given the
right of being re-elected to 2000 trads unionists having no
capacity to be the representative and director of the wor-
king class. These events proved once again that laws are for
the needs of law makers: Additional strike prohibitions
have coms in sight by ANAP votes in the parliamsent. The
maks-up on the laws was only for not being put in the black
list of ILO. We will see what happens next month

Yours faithfully,
The Editorial Board



news

HUNGER STRIKE AT BELEDIYE-iS

ue to disagreement during the ongoing col-

lective bargaining negotiations between
Belediye-ls (The Municipal Workers' Union),
after a disagreement protocol signed for 4 city
councils, 13 branch presidents staged ahunger
strike lasting for 48 hours.

No result had been achieved in the collective
vargaining negotiations covering 51.000 workers
in Istanbul, Ankara, [zmir and Adana municipal
council. Belediye-ls, wich recorded minutes of
disagreement, requested, TUHIS to leave the
negotiations and hand over the chair to the City
Councillors. However the Metropolitan Municipal
councillors have shown no sensitive approach to
this porblem.

it was in order to protest the negligense of their
Metropolitan councils that the lzmir, Istanbul and
Ankara Branch President of Belediye-ls Union
started their hunger strike.

This action lasted 48 hours, and will be renewed if
necessary. Bus, gas, aspahalt, cleaning, grave-
yard, highvay and sewage workers, including also
the workers at repair workshops, will join the
action.

Belediye-ls officears said: 'In order to regain our
rights, we will spread and strengthen our actions
against the ANAP (motheriand Party) government
which does not bother to see the problems of
51.000 municipal workers, and its Minicipalities
Councils who never care about us or show an
interest in our problems”

SLAUGHTER OF WORKERS IN
THE MUNICIPALITY OF VAN

aving difficulty in meeting its wage bill the

Municipality of Van dismissed 150 workers
without paying their wages for the previous 4
months. Workers staged a sit-down in front of
the Municipality building in order to protest this
injustice.
The action, which began on Cumhuriyet Street,
was stopped by the police after an hour. At the
same time another group of workers protested
strongly to the 2 representatives of Yan from
ANAP (Motherland Party) Selahattin Mumcuoglu
and Raif Celik, while they were leaving, the buil-
ding Raif Celik made an attempt to take out his gun
and shouted: “| can shoot all of you at once.”
Giving information about the event, the Vice-

President of the Municipality, Ali Selimii, stated
that the workers were dismissed as a result of
economic problems. It is known that the
Municipality of Van is selling off properties. Ali
Selimii also added that they had decided to lower
the number of workers to 200, so_they could
dismiss more workers.

The workers who had been dismised by the
decision of the Council started their sit-down
action in front of the Municipality building with the
Branch President of Belediye-ls, Bahattin Goger
on 4th May at 4 am. and said "We want our
wages from the Municipality." In addition to this,
Bahattin Goger accused the Municipality of being
extravagant.

ISHA BULLETIN3



visit

NALGO UNIONISTS ARE

IN TURKEY

e Three unionist from the world’s largest trade union of white collars

visited the unions in Istanbul

¢ Bill Heeps, the guest unionist, attended to the meeting of the Branch

Presidents (Tirk-Ig) of izmir.

¢ ISHA (Labour and Trade Unions Press Agency) organized the visit of

NALGO unionists

hree unionists from the world's largest trade
T union of white collars visited the unions in
Istanbul. ISHA organized this visit in April.

1st Regional Representation of Tlrk-is made the
program of the visit of unionist to the unions affilia-
ted to Tlrk-Is which is the largest confederation in
Turkey. Other than this, the unionists visited the
General Head Office of Independent Otomobil-is
Union which became popular with Netas strike
and Aynur Karaaslan, the President of the 3rd
Regional Branch of Tez-Koop is Union that is well
known by Migros strike in Istanbul.

Bill Heeps, the guest unionist, attended to the
meeting of the Branch Presidents of izmir as the
guest of Sevket Yiimaz, the General President of
Turk-is.

Some Information about NALGO

The National and Local Government Officers’
Association (NALGO) was founded in 1905. It
was set up to protect and promote the interests
of white collor workers in the municipalities.

NALGO has over 750.000 members. It is the
biggest white-collar union in the world and it is
the third biggest union in Britain.

VISITORS FROM NALGO

renda HUDSON is the chairperson of

NALGQ's National Education Committee.
she represents the Yorkshire and Humberside
District, having done so since 1979. Anelected
member of the NEC, she also has a full-time job
in the Technical Services Department of a local
government municipal authority.
Bill HEEPS is the vice-chairperson of the Natio-
nal Education Committee. He has represented
the Scottish District since 1983. His full-time job
is in the Education Department of a local
government regional authority.
Michael WILSON is a full-time officer. Based in
London, he is the Assistant Education Officer in
charge of vocational education. He hzs been
employed by NALGO since 1973, having previ-
ously worked in a-university.

VISIT TO OTOMOBIL-I$ UNION

nists from Great Britain was the Independent
Otomobil-ls Union which put the Netas strike
into action and that was the first big and suc-
cessful strike after 1980. In this visit they met
ilhan Dalkilig, the General President, and the
executive board members.

T he first trade union visited by the guest unio-

Since ilhan Dalkili¢ visited NALGO before in Eng-
land, this had been a returning visit. The General
President stated that it was getting more difficuft to
syndicalize after the establishment of 1983 laws,
and briefly he said: "We have to have the mem-
bership of 10% ot workers in the regarding work
branch of any work shop and 51% of workers in
the work shop in order to make a collective bargai-
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ning agreement.

Bureaucratical difficulties have been put out while
having a new member to the union and this resul-
ted in financial difficulties. Under all these nega-
tive conditions, Otomobil-is ended the Netas
strike for the benefits of the workers. During this
strike, we received a great support from the fore-
ign trade unions. We are trying to preserve trade
unionism in these circumstances and we will fight
for it. After my visit to England | started tothink that
the Europian unionists didn't pay any attention to
the unions in the countries like ours, but now my
opinion has changed after seeing you here. Soli-
darity with the unions of different countries shouid
be extended against the internationalization of the
capital production.”



VISIT TO BELEDIYE-I$
unionists  visited Huseyin
N A I_ G O Pala, the General President

and Fuat Alan, the General Secretary of the
Belediye-is (Turkish Municipal and General
Workers' Union). The General President decla-
red that they were glad to see the guest unio-
nists organized in a similar work branch. He
pointed out some of the problems below: "Prime
Minister Turgut Ozal isn't following a policy
savin the workers like Mrs. Thatcher does. On
the contrary, itis getting tougher to live inthe
process of the present government. The offici-
als don't have syndical rights and there are
strike restrictions in many work branches. The
government doesn't help for the education of
the workers, but asks for money fromthe unions
to educate them. Workers will benefit if the uni-
ons of the same work branches gather. Trade
unions should leave the ditferences in politial
views behind and cooperate for the workers'
rights.”

Left to right, Bill Heeps, Huseyin Dogdu,
Frenda Hudson and Michae! Wilson

VISIT TO PETROL-IS

etrol-Is (Petroleum Chemica! Rubbers Wor-

kers Trade Union of Turkey) is founded in
1950. Since Munir Ceylan who is one of the
youngest general presidents of Tirk-Is, was
away for a visit to Diyarbakir, the guest unionists
visited Huseyin Dogdu, the General Secretary
and Mustafa Cavdar, the Secretary of General

Administration. The General Secretary stated-

that there were other organized unions in petro-
leum work branch and they managed to excee-
ded 10% limitation of the work branch. He said
the government inderectly interfered in the col-
lective bargaining negotiations held in public
work shops. He stated: “We have received a
great moral support from the other unions and it
was really useful. The employers wanted tovote
for a strike which had been already determined
after having had the strike restrictions removed
by 12 September 1980 and the workers mostly
voted in favour of strikes. However, this time the

employers came with a proposal of an extre-
mely low wage while discussing the increase in
wages and this has brought discord into the
agreements in many work shops”.

VISIT TO TEK GIDA-IS

n the visit of NALGO unionists to Tek Gida-is
| (Tobacco, Drink, Food and Aliied Workers’
Union of Turkey) Union Orhan Balaban and
Mustafa Basoglu who are the members of the
Executive Board of Tirk-lIs, happened to be
there. Orhan Balta, the General President of
Tek Gida-Is Union, said that his union had trai-
ned presidents to Tirk-Is for many years. Actu-
ally most of the General Presidents of Turk-is
were elected from Tek Gida-ls Union. The
Union has already registered 146.000 workers
out of 266.000 as members in the related work
branch and this is 63% of the workers. It is
organized in 3300 work shops having 142
branches which is the highest number of union
branches in Turkey. The General President
said: ‘Stop Smoking’ campaign whichis widely
spread all over the world is also going on in
Turkey, but no success has been achieved sin-
ce there is an increase in smoking. Women
workers don't take place in trade unionism
and the work that it requires. Although 60% of
our members are women, only 300 women are
union representatives out of 5000 which means
18%. We have just a single woman branch
president.”

The impression of Visitors

As members and officers of the largest
‘whitecollar” union in the world, the discoveries
thad astounded us most of all were that workers in
public authorities who are termed "officers” have
no rights to belong to a trade union and that many
others have no rights to strike.

These we sees es examples of the limitations pla-
ced upon the democratic rights of Turkish wor-
kers. The histories told to us of those imprimoned
for their trade union activities and, indeed, of those
punished for taking strike action filled us with sor-
row, as further evidence of the restrictions upon
workers' liberty. as representativies of a union whe
can exercise such rights, we applaud the efforts
made by, and the courage of, trade unionists in
Turkey in fighting to secure these rights for all their
members,

It is our certain view that the cause of Turkish
workers should be supported by trade unions thro-
ughout the world. And we believe that in would
help it Turk-Is issued a clear statement on the
establishment of full democratic rights for all Tur-
kish people in relation to Turkey's application to
enter the European Economic Community.

You, in Turkey, are struggling to gain trade union
freedom. In Britain, we are fighting to retain them.
Fraternal greetings to you all, and we hope thet we
shall meet again.

ISHA BULLETINS



interview

AN INTERVIEW WITH THE GENERAL
PRESIDENT OF TURK-i$

(Confederation of Turkish Trade Union)

® One of the association’s aim is to enrich and develop the knowledge

and abilitiesof the workers

¢ According to the founders, working and living conditions of Turkish
working class is getting worse day by day

® Making connections with the world’s working class and its organized
powers and forming a solidarity are thoutht to be main aims.

ISHA: what do you thing is the future of trade
unionism in Turkey?

S. YILMAZ: Turkish workers will be able to retire
after 25 years. In other words, if a worker begins to
work at 15 he can retire at 40. Each pensioner
must support the new workers who will take his
place and must always help them. Our friends
must take lessons from our past. We trade unio-
nists are the ones whose chairs and tables were
thrown out by the bosses. We had to try to budget
on 25 kurus (1 TL: 100 kurus). We are consistent
that we will help teach the new comers. Everbody
must have this konwledge. In the following days a
party that is a worse enemy of labour may take
over the government. If this happens, we must
fight as one and a whole. | believe that if labour
movements from a strong body, no government
can limit our rights below the standards of Wes-
tern democracies.

ISHA: You said workers must from a body and
be united. How do you think trade union unity
can be built?

S. YILMAZ: Workers who are members of atrade
union must select their directors in frelly elections.
There is no rule stating that any trade union or
worker can't enter my federation or affiliates. It's
clear enough. Any member can either voteorbea
candidate. It als0 says that each branch of
industry has a trade union affiliated to the Tirk-is
federation, therefore any other union can't exist.
For example in the area of agriculture there is a
union called Tarim-is which is a member of Turk-
Is today has 25.000 members. So | can't vork the
other union accept Orman-ls as our member in
the area of agriculture. We have trade unions in 28
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different branches of industry. Before this rule was
passed, we already had 2 trade unions each in
mining, cement and banking. So they have retai-
ned their rights and are still our members. We had
2 unions of road workers, one with 52.000 and the
other with 54.000 member. Their directors weret
sensible,. so we united them. We can't say the
same of some other colleages today.

ISHA: You say that unions outside Tirk-lg,
must join Turk-Is. Is this really possible?

S. YILMAZ: If the issue is union elections and
benefit of workers then they have to join us.| hope
it will happen. We can't reach any goal by dividing
in pieces. We have to unite.

ISHA: It has been said that obstacles have
been put up against sertain unions wishing to
join Turk-ls.

S. YILMAZ: According to regulations. Have we
ever said "no" to any unions that want to join us
by the rules.

ISHA: It has been said that some branch presi-
dents apply and are rejected?

S. YILMAZ: We do what we are forced to do
according to regulations against the ones who
want obey them | have rejected only one branch,
president in 25 years, since he was insistentty
opposing a collective bargaining agreement wit-
hout having any alternative, while everyone else
accepted t. | dismissed him.

ISHA: How do you evaluate the international
trade union mowement?

$. YILMAZ: We were affiliatedto2 unionsin 1961
We then became a member of The European
Trade Union Congress (ETUC). Each country has



it's own specific conditions. These conditions are
economic, social, the organization of politial par-
ties and trade unions. The best example from
Europe is W.Germany and it's Metal Workers
Union the DGB. The DGB has 16 trade unions in
each 16 branches of industry. There is only one
union in each branch. There is no rule requiring
this, but they themselves don't appoint another
union. Why? Because they lived through 1942
and 1943. They know wherethey have come from
and how they can defend and keep workers bene-
fits. Today DGB has a bank in Germany. It is the
2nd.or 3rd biggest bank.If we evaluate European
trade unionism in this way, we see thatthey have a
very long background, endless, valuabie experi-
ences and stabilized organizations. We can not
compare ourselves with them in this respect.

ISHA: What do international trade union
bodies give to Turkish trade unions, and what
do they take?

$. YILMAZ: Thay don’t take anything more than
the financial contributionsandthey don't give any-
thing more than the annual seminars. Each
country of the Common Market is a member of the
ETUC. We first applied for ETUC affiliation to the
Ministry of International Affairs and the Ministry of
Labour and Social Security. The first have still
given no answer. Because of this delay we applied
direct to ETUC and they said. OK.

ISHA: Wich wold you prefer that Turkey first
estabilished a democratic basis and constituti-
ons and then became a member of Common
Market? Or first they take us totheCommon

A Short Autoblography of Sevket Yiimaz

Sevket Yiimaz, born in 1929, has started to work
in 1944. His life as a trade unionist began in
1952. He become the president of the same
trade union.

In 1966 he became Vice-President of Tirk-Ig.
He became President of Tirk-lg in the 12th
General Assembly and was been re-elected at
the 13 Assembly in 1983.

Sevket Yiimaz was was a member of the Turkish
Parliament between 1969 and 1973.

He has taken part in ILO meeting as the
representative of trade unions in Turkey. He is
now a member of the executive board of
ITGLWF and ICFTU.

Market,then we establish a democratic consti-
tution.

S.YILMAZ: We can't say first Commen Market
then democracy and then ETUC. The workers.
bosses and governments of the countries that are
ETUC's members are also members of the ILO.
There are 155 countries in the ILO. We also go
there once ayear. The discussions that took place
there were published and distributes on 5th April.
Governments can not overlook these articles eit-
her today or in the future. f there is only one
Europe on the earth and if we are member of it,
they have to.

ISHA: Do you have a message to the World?
S.YILMAZ: Turkey, because of it's geographical
location, is in a strategic position. This must be
known by Europe and the USA. If they realize this
they will also understand how much theycan help
us in establishing democracy, as their advice is
always well taken by the Turkish government and
will be so in future. As a result of this help we can
gain unrestricted democracy.

ISHA: You have been summened by the Prime
Minister. What will you discuss with him?

$. YILMAZ: Until 1984 we held summits with the
first Ozal government, each lasting 4 or 5 hours.
We gave our reports about the uneven application
of all labour rights, which doesn't fit with freedom
to operate trade unionism. We have facedto posi’
tive approach since then.

ISHA: Will you give a message for May Day?
S. YILMAZ: We, the executive board of Turk-ls,
will surely give a message.

ISHA: Thanks.

ISHA BULLETIN7?



he government called a summit meeting
T aiming to drift the tension raised through
series of action impiemented by TURK-ISinline
with its Action Plan.
The meeting personally called by Imren Aykut, the
labour minister, was held on 30 April 1988, in the
premierships office. Chaired by the prime minister,
the meeting was attended by other ministers, exe-
cutives of some public enterpritzes and TURK-IS
officials. Ozal, in his introductor,y speech, expres-
sed his beleif in solving labour questions through
talks and negotiation $evket Yiimaz, president of
TURK-IS submitted TURK-IS's demands, prepa-
red in line with recommendations of the TURK-IS
Presidential Council.
TURK-iS's demands were focused on two issues:
1. Amendment proposals on the Trade Union Act
and on the Strike, Lock-out and Collective Bargai-
ning Agreements act.
2. Withdrawal of the decision of the Public Emplo-
yers Union on insufficient wage increase rates to

e Collective agreement disputes, Trade Union
Agreements Act were the main subjects of
® The meeting yielded mitigation on both par
¢ Talks between the government and TURK-IS
¢ Reactions following the summit were variot

be pressed during collective bargaining negotiati-
ons concerning the 1988/1989 period.

TURK-IS also demanded additional payment for
the employees of those work places binded under
collective agreements tc end as of 1.3.1989inclu-

sive. Also compensation for those who are binded
under agreement contracts valid also for the year
1988, at rates to cover the loss caused by 1987
inflation rate.

Having noted the demands of TURK-IS, prime
minister Ozal pledged to amend the necessary
items in the relevant Acts, in order to avert the
defects in the legislation. He also said that he
would reccomend the Public Employers Union to
determine wage increase rates at levels to cover
the loss of the 1987 inflation rate and also to
compensate as additional payment, the loss of
those of whose agreement contract term still con-
tinued. He also pledged to seek a formula to
enable the waorkers to benefit at same levels from
the increasing growth rates.

It was also decided inthe meeting for these issues
to be reconsidered in an ad hoc commission to
comprise the representatives of TURK-IS and the
Public Employers Union and to be chaired by
Kazim Oksay, relevant minister of state.

It is also informet that OzalPromised to scrutinize
TURK-iS's demand for those workers, employed
in the public sector who are binded under cont-
racts ending on 1.3.1989 to recelve an additional
“collective payment”

Sevket Yimaz, foliowing the summit, called a
Presidential Coucil Meetingin  TURK-IS and said
to the union presidents, "It was in principle a posi-
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tive meeting but the subsequent developments
and results should closely be observed.”

SUBSEQUENT DEVELOPMENTS

ollowing the summit, amendments to be

made in the relevant legislation as pledged
by the prime minister was put on the agenda.
TURK-IS reacted to amendmends enacted by the
government on the grounds that they were super-
ficial and not in line with the demands submitted
by TURK-{S. The following views were stated in
the press release issued on 12.5.1988 by TURK-
IS
¢ Draft Amendments submitted to the Grand Nati-
onal Assembly by the Government onthe Legisla-
tion Draft (Trade Unions, Collective Bargaining,
Strike and Lock-out Acts) lack the quality and
adequecy to abolish the restrictions and impedi-
ments on basic trade union rights and liberties as
well as on voluntary barganining system.
® |t is also superricial as regards the freedom of
association and allowing union members to freely
elect their officers.
¢ The draft does not do away with the restrictions
basically stemming from the restrictive provisions
of the Constitution.
¢ The draft does not bearamendment's to procure



Sevket Yiimaz, explained later that these decisi-
ons were meant to reflect the joint principles
agreed upon. And the rate of increase in the public
enterprizes were to be 38% for the first 6 months,
29% for the next, followed by 20% and 16% to
reach an average of 76-77% at the and of the two
years term. Yilmaz further explained that not all
the problems were solved but the rates proposed
by the Employers Union were surpassed and the-
rate of wage increase was pulled up from 30%-
20% to 3B%-29% for the first year and from
15%-15% to 20%-16% for the second two six
months term.

Yilmaz said that these developments were not to
underevaluated for the insistance of the Emplo-
yers Union was broken by TURK-IS's resolute
attitude. The decision for general strike was to be
brought to agenda only after the new legislative
amendaments were published in the Official
Gazette and the meetings decided to be held in
Istanbul and in other provinces were going to be
carried out.

REACTIONS AND RESPONDS...

F ollowing the statement of Sevket Yilmaz, pre-
sidents of TURK-IS affiliated unions reacted
to the reconciliation:

ct, Strike,Lock-out and Collective Bargaining

' : et Ahmet Kurt (Likat-Is President): “They owe us
2 summit called by the prime minister Ozal.

an explanation for the recent reconciliation. What
is the criterion in determining these rates? We

anifest anopening of a new period in relations.  were aiming to achieve a 70% increase.”

a legislation in line with the ILO Conventions and
Recommendations.

Kazim Oksay, on the other hand, announced the
decisions reached through talks between the
government and TURK-IS regarding negotiations
in the public sector ahd the compensation
demanded against the loss caused by high infla-
tion rates as below:

1 Wage increase through collective bargaining
agreements shall be reviewed every 6 months as
implemented for public employers.

2. Price increase index shall be compared with
wage increase brought by the collective agree-
ment covering the same period and should the
wage inrease lag behind general price increase
that shall be recompensated.

3. The criterion for determining new figures shall
be the general price index used by the DIE (State
Statistical Institution)

4. The probable inflation rate for the for the rele-
vant term shall be compared with tha wage incre-
ase rates.

5. The calculation shall be based on a 50% infla-
tion rate for the year 1988 and 30% for the year
1989.

6. 5% of the GNDP shall be allocatedeach year for
collective agreements.

Ali Ekber Gliveng (Basin-Is President): “Rate of
increase is insufficient.”

Gural Ergakir (Adag-ls President): "l am abso-
lutely disappointed. What are they taking as a
base when doing all these calculations? It is not
clear. TURK-IS was to negotiate only for a year's
contract. Such was the principle decided upon.”
Faruk Barut (Tes-lIs President): "50% inflation
rate determined for this year is a blunder. The
inflation rate for 1988 shall be over 70%. And how
are the losses of the previous years to be made up
for?"

Hiiseyin Pala (Belediye-ls President): "Deter-
mined rates for wage increase can not possibly
satisfy the workers. But most of the disputes now
await for the decision of the Supreme Arbitration
Board. We do not know what to do.”

President Yiumaz and General Secretary Emin
Kulin replying the criticism on the other hand
explained in a written statement, that TURK-I$
was in no position to bind collective agreements
and only unions were authorised to do so. What
TURK-IS was trying to achieve was to break the
insistance of the Public Employers Union to hold
low the rate of wage increase, otherwise unions
themselves had to bargain for their members.
TURK-IS was in no way infringing this fundamen-
tal right and duty of the unions but was only assist
in their capacity to overcome the existing
impasse.
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news

WORKERS’ HEALTH AND
OCCUPATIONAL DISEASES
ASSOCIATION IS ESTABLISHED

n 20th April an association having its Head

Office in Istanbul is established. Its name is
‘Workers' Health and Occupational Diseases’
It is structured by workers, doctors, engineers,
lawyers, medical professors and working people.
This association reflects the unity of scientists, the
intelligentsia owing jobs and workers on the base
a centain problem of the working class.
Multidisciplinary character of the association has
effected its member composition. According to
the founders, each event and condition influcing
the working and living conditions of the working
class come up with a new dimension in the next
step related to juridical, social, economical, health,
engineering sciencesand syndical actions.
The association has some projects on deucation,
publication and application. The most important of
all is to enrich and develop the knowledge and
abilities of the workers in the fields of workers
health and safety. a detailed educational program
has been planned. The second aim is to measure
the risks that threaten the workers safety, cause
accidents, to determine the negative effects on

We publish an interview with the
General President of Workers
Health and Occupational Diseases
Association, Nejat Yazicioglu

ISHA: How did you have the idea of installing
such an association Mr. Yazicioglu?

Dr. N. Yazicioglu: Now it isn't only an idea. It's
better to say that this is an organization; organiza-
tion of a type of action and scientific mentality.
Socially and scientificly the subject of workers
health has always had an important place in our
minds. Qur continous work in the political occupa-
tional, syndical organizations of labours have
intensified and centralized by the founcation of
this association.

ISHA: Do you have the capacity to manage all
these?

Dr. N. Yazicio§lu: Naturally! We have rich sour-
ces that strenghten our power, such as actions of
the labour, scientific and technical revolutions...

ISHA: Do you have the financial sources ahd
enough staff for reaching your target told in
your regulation? If not, how will you obtain?
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health and finally to warn the authorities. This
indeed reguires to start a dimensional laboratory
WOrk.

The association aims to build up biochemistry,
bacteriology and physiology laboratories in order
to find out toxicologic, psycologic, psycotechnical
and physical measures.

Founders of the association give a great impor-
tance to ILO’s and WHO's contributions, internati-
onal and inter syndical solidarities to provide the
necessary equipments for the laboratories.
According to them, working and living conditions
of the Turkish working class is getting worse day
by day. Decline in real wages of the workers and
officials takes them close to hunger and proverty.
Environmental problems, distortion of nature, inc-
reasing problems of child workers are at the top of
the agenda.

The association believes that the owners of the
problems are the real powers in solving them.
Making connections with the world's working
class and its organized powers and forming a
solidarity are thought to be the main aims.

Dr. N. Yazicio§lu: We haven't financial sources,
but we have a good change for the staff: Turkeyis
one of the undeveloped, capitalist countries. Itisa
country where labour movement and intellectual
resistance are very strong. | believe that the
strength of the class and our positive properties
will soon solve all these problems.

ISHA: Can you give us some information
about the way you follow in your works?

Dr. N. Yazictoglu: Workers' health, working inthe
boards of occupational safety, educating the wor-
kers. Medical and juridical support to the actions
of workers. Giving viability to the international
agreements of {LO, in Turkey. Establishing local,
regional labs and workers' health-occupational
diseases institution. Establishing the public opi-
nion for the foundation of the scientific branch of
workers health in medical faculties.

ISHA: Do you have a message for the world's
working class?

Dr. N. Yazicio§lu: With honour: We need a flow of
scientific knowledge, publications, materials and
lab. instruments, all aids for these will show the
solidarity of proleteriat. We want to learn the expe-
riences of international labour movement.
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THE SUMMER
OF 88ISFACING
STRIKES

e Strikes are spreading and
the striking periods are
getting longer.

e Principal decisions taken
by Tirk-is are showing
their effects.

¢ Collective bargaining
negotiations which ended
up with disagreement
cover 62.500 workers.

is the year of new collective barga-
1 988 ining negotiations. Starting fromthe
beginning of the year, the negotiations are app-
roaching to disagreement. Many disputes have
resulted in the desicion of strike. It was decided
to go on a strike in the work shops including
16.514 workers. On 29 April it was also decided
to strike in May and this concerned 4852 wor-
kers. 6000 workers are still on strikes. The diffe-
rence between the conditions put forward by the
employers and workers caused the number of
strikes to increase and the periods of strikes to
prolong.

Meanwhile lock out decisions which haven't been
in process for a long time, appeared on the
agenda Without excepfion everybody thinks that
uneasiness will proceed in the following days.
Since Tirk-Is doesn't compromise the principal
decisions taken and the independent unions and
Hak-ls Confederation keep their certainties about
the inrcrease in wages, the applications of strikes
are becoming more powerful. it is getting hard to
struggle because 1988 is the year of agreement
concerning 500.000 workers and the economical
conditions are pushing the people.

The table below shows the work shops and num-
ber of the workers in places where strikes are
continuing:

NUMBER OF
STARTING WORKERS

TRADE UNION WORK SHOP DATE ON STRIKE
T. Maden-lg (TURK-IS) Pentit Madencilik Met. San. Tic’ZORDU 28.03.1988 27
Petrol-Ig (TORK-I$) Dogu Galvaniz- KOCAELI 17.09.1987 106
Laspetkim-Ig (Independent) Lassa A.S/KOCAELI 21.04.1988 1300
Laspetkim-lg (Independent) EGE Nil A.S/ST 26.04.1988 40
Laspetidm-lg (Independent) Noramin A.$/IST 26.04.1988 30
{aspetkim-lg (Independent) EGE Plast A.S/IZMIR 28.04.1988 300
Tek Gida-Is (TURK-IS) Gaycilar A.S/RIZE 27.03.1988 35
Tek Gida-lg (TURK-IS) Eti Gida San. Tic. A.S. 18.04.1988 1043
Tek Gida-ig (TURK-I$) Tam Gida San. Tic. AS. ESKISEHIR 18.04.1988 600
Ozagec-ls (Hak-Ig) Kocaeli Mobilya [ZMIT 13.02.1987 82
Sellioz-lg (TURK-$) Motif Duvar Kagrt iZMIiT 30.10.1987 65
Gimse-Ig (TURK-I§) Konya, Mardin, Unye Bolu, Adana, 20.04.1988 2100
OTOMOBIL-I$ (Independent) Sace Elektrik/IST 09.11.1987 90
TOMTIS (TURK-S) 36 Nakliye Amban 16.09.1987 130
Tez-Koop-l(TURK-S) Emek Ingaat. Ankara Istanbul 18.03.1988 210

TOTAL 6158
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A SYMPOSIUM WAS HELD ON

“SYNDICAL RIGHTS OF PUBLIC
SECTOR WORKERS AND THE
SWEDISH MODEL”

The Chair man of the Symposium: Abdullah Bagtiirk (MP)

O n16-17 April 1988 a symposium on 'Syndi-
cal rights of public sector workers and the
Swedish model” was held.

Abdullah Bastirrk, the General President of DISK
which was banned, and Fehmi [siklar, the General
Secretary of DISK were two of the organizers of
the symposium and directed it on the first day as
the session presidents.

According to the statement made by Abdullah
Bastirk on the first day of the symposium, Sevket
Yiimaz, the General President of Tirk-is and
Suieyman Demirel, the General President of True
Path Party (DYP) didn't attend although they were
invited and it was declared that they would partici-
pate. Both Turk-Is and DYP made a brief explana-
tion about the General Presidents, and they were
participated in a lower level.

Being the first speaker in the first day session,
Erdal Inénl, the General President of Social
Demaocrat Populist Party (SHP) pointed out some
of the important topics below and said:

‘e Democracy has undergone much suffering in
Turkey by 12 September,

e Democratic rights and freedoms haven't come
back to the previous levels,

e Restrictions based on the Constitution damage
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the rights of workers,

® Although there have been no changes in laws,
the support of the unions to abolish the political
restrictions has provided the active involvement of
people in politics,

e We as SHP, have prepared the proposals of
changing the articles of labour law numbered 51

52, 53, 54 and 55 and also have reached to a
conclusion with DYP regarding these changes,

e Syndicalization right to everyone like in EEC."

Then Muhsin Divan, the representitive of DYP
took the words and said that they were in favour of
abolishing the syndical restrictions and came to
an agreement with SHP for the change of
Constitution.

Attending to the meeting as a speaker, HansEn-
gelberts, Swedish unionist from PS| stated that the
political views of Thatcher and Ozal were same;
the oppression and suffering of the unionists inthe
past were valuable and similar events took place
in Sweden inthe past. Pointingoutthat they gavea
total support to all working people in Turkey in
order to get their rights back, Mr. Engelberts said
the struggie was endless and if the governments
in Turkey didnt show respect to the syndical
rights, then they wouldn't let Turkey benefit from
the rights of Europe Council.
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THE MINIMUM WAGE IS
RE-CALCULATED AFTER 10 MONTHS

e Trade unions want the family factor to be taken into account while
determining the minimum wage.

he definition of minimum wage in the law is
T as follows:

‘Minimum wage is the payment given to the
workers at the end of a normal working day and

LMng  Real
Net min Prices Minumum
Years wages Index Wages  Index
1963 2435 1000 2435 1000
1964 2545 1002 2540 1043
1965 2634 1048 2513 1032
1966 2888 1136 2542 1044
1967 3307 1286 2552 1048
1968 3447 1376 2505 1029
1969 4745 1442 3201 1352
1970 4745 1556 3049 1252
1971 4726 1852 2552 1048
1972 6100 2137 2854 17,2
1973 6030 2436 2475 1016
1974 9489 3018 3144 1291
1975 9419 3658 2675 1057
1976 13025 4296 3032 1245
1977 13025 5413 2406 988
1978 21648 8763 2470 1014
1979 32769 14331 2887 €39
1960 32769 27841 1177 483
,1981 71960 38312 1830 752
[1e82 71939 50830 1415 581
1983 109466 65487 1672 687,
1984 164209 95338 1722 707}
1985 279099 138237 2025  832)
1886 280374 186340 1505 61,
1987 49.0842 280255 1752 720"

Source: Petrol-ls

which is sufficient for their nutrition, cultural
activities, transportation and clothing. 1t is
determined for 2 years.

The last one which was determined on 1st July
1987 decreased by 40% in 10 months. Normally
minimum wage is determined for 2 years, but due
to the pressure coming from the trade unions, the
government called the Determination Commis-
sion for a meeting.

The presidents of 4 unions under the leadership of
Mustafa basoglu, the General Secretary of Educa-
tion of Turk-Is, will join the Commission. 5 people
represent the government.

Mustafa Basoglu declares the demands of Tirk-Is
as follows:

‘Minimum wage:

1) must be determined onthe national level and be
valid all over the country.

2) must be paid as net payment.

3) must be calculated according to the nutritional
and other needs since each worker has a family
and the size of the family must be taken into
account.

4) must be valid for agricultural workers in the
industrial branches.

5) must cover the expenses of shelter, clothing,
heating, illumination, nutrition and other necesary
needs and must not cause discussions after a
short while.

The opinions of some presidents of different trade
unions are briefly as follows:

Mdunir Ceylan: (General President of Petrol-lg)
According to our computations, the minimum
wage must be at least 250.000 T1. in these conditi-
ons of Turkey.

Bayram Meral: (General President of Yol-Is)
This subject must be held realisticly. In my opinion
the number we will abie to get must be 150.000.
However, our real will is not to have lower than
200.000 TL.

Kenan Durukan: (General President of Harb-ls)
While computing the minimum wage, European
standards must be taken as a measure,
because the Prime Minister, when increasing
the cost of paper, does the same; also in a
country that has a horrible infiations rate of

ISHA BULLETINI3



news

70-80%, like Turkey, the determination of
minimum wage must be done monthly and
obeying certain norms. As a result we say that
the minimum wage of June must be at least
184.000 TL.

Mustafa Ozbek: (General President of Tirk-
Metal)

The minimum wage must be 150.000 TL. net. This
determination has been done for a family of 3
persons.

Necati Celik: (General President of Hak-ls
Confederation)

Our confederation states that the minimum wage
must be paid by considering afamily of 4 (having 2
children) as a standard. According to this the
monthly nutritional expenses of afamilyis 117.225
TL. If you add the rent of an apartmend and nutriti-
onal expenses, you can find the number of
182.225 TL.

Ayse Kavasli: (Associate Proffessor and teacher
in the Faculty of Food Engineering, Eagean
Uriiversity)

As a result of our researches, we determined the
number of 270.588 TL. since the most minimum of
the minimum cost of nutrition cost that much for a
family of 4 in Turkey.

EXTRAORDINARY CONGRESS
WAS HELD ATHAYDARPASA
BRANCH OF DEMIRYOL-IS

n 30 April an extraordinary congress was
O held at Haydarpasa Branch of Demiryol-Is.
In the congress followed by a crowd President
Mahmut Kilig and the previous executive board
were re-elected by 81 to 54.

COLLECTIVE BARGAINING AGREEMENT WAS
SIGNED AT HILTON AND SHERATON HOTELS

T OLEYIS (The Union of Turkish Hotel, Resta-
urant and Places of Entertainment Workers)
has signed an agreement with Hilton Hotel on
4th May and Sheraton Hotel on 7thMay concer-
ning 1000 workers.

On 3rd May, inthe press conference arranged by
Mustafa Aras, the General president of TOLEYIS,
the stated that 550 workers from Hilton Hote!
would go on a strike since they couldn’t reach an
agreement on either financial or managerial
topics. However, the decision of strike was postpo-
ned because they have achieved an agreement
on 4th May on the collective bargaining demands.
With th= collective bargaining agreement signed
for 2 years, the workers at Sheraton Hotel will
receive 150.000 TL. gross increase for the first
and 175.000 TL. for the second year valid from 1 st

January 1988. According to the agreement,
monthly wage of a personnel has become
600.000 TL. (gross).of a personnel working with
service percentage will receive the gross percen-
tage of 900.000 TL. Other than these 350.000 will
be paid as social aid.

PROTEST WALK OF YARIMCA
CERAMICS WORKERS

workers made a protest walk wit-
1 90 O hout permission on 16 April 1988 at
Yarimca Izmit Ceramics Factory since the col-
lective bargaining negotiations were at dead-
lock. Having left the service buses on E-5
Highway, the walk turned to a miting.

IS REJOINING TURK-I$ SUPREME THE

ARBITRATION BOARD

pproximately three years ago Tirk-Is took a
decision not to send any representative to

the Supreme Arbitration Board. Now changing
this decision it has appointed 6 representatives
for the Board. There are collective bargainings
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concerning 450.000 workers which can not be
resulted within the framework of principal deci-
sions taken by Tirk-ls Board of Presidents and
since they are included inthe restriction of strike
they will go to the Supreme Arbitration Board.
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TUOMTIS STRIKE IS SUCCESSFULLY OVER

n agreement has been signed between
A TUMTIS (Union of Turkish Motor Transport
Workers) and NAK-IS (the employers' union),
accepting a 212% increase in wages for 1100
workers. Since collective bargaining negotaiati-
ons over 229 workshops had reached deadlock,
decisions to strike and lock-out were taken on
16th and 17th September 1987. However, the
agreement reached by both sides on 30th April
1988 will be valid for 2 years, covering both the
212% increase for the first year and a 52% ince-
rase for the second year. Mean while in order to
encourage productivitiy, it was decided to pay
800.000 TL as a once-off premium. At the sig-
ning ceremony Yurdal Senol, the Vice President
of TUMTIS, said: ‘During the period of strike and
lock out, we had to face facilities intervention
from the municipal councils letting the transpor-
tation facilities in other places. From time to

ume, garages which came toan agreement with
the union were banned by the municipalities and
statement to have no permit. There were many
examples which became major topics in the
press, and also caused undospread discussi-
sons and several court cases. If we look at the
TUMTIS strikes and events over all to make a
final evaluation, it can be said that aithough the
political party in power, its local administrations
and the co-ordinated employers tried hard to
break the strike, their efforts couldn’t manage to
stop our courageous workers but strengthened
their consciousness and their will to fight for
bread and work. Our strike endéd with accep-
tance of our just demands. 229 days of strike
have brought about two important events in our
country: a) A lock-out has been broken in Tur-
key for the first time, b) the employers’ union has
been totally changed.’

RESISTANCE IS GOING ON IN THE
PETROLEUM WORK BRANCH

uite resistance that has started by the wor-

kers 1.5 months ago refusing to get in the
service buses in the rafineries of Tiprag in lzmit,
Aliaga, Kinkkale and Batman, has been followed
by the workers having their beard grown. After
this action, Mehmet Savran, the General Direc-
tor of Tupras, formed close contacts with Petrol-
Is Union and informed that the scale would be
fixed in 15 days.
According to the information gathered so called
“scale'4 which was an adjustment of wages other
than the collective bargaining agreement would
have been valid approxiametly a month ago.
However nothing happened since then and exten-
'sive disturbances grew among the workers.
They were not only amon? them but also araong
the workers in Petrol Ofisi, izmit. It was announced
that the workers would start a quiet resistance
since their wages were extremely low compared
to the other workers in the other work shops even
after the collective bargaining agreement and the
adjustment of scale. In the statement made by the
directors of Petrol-ls it was said. “Thisis a reac-
tion of the workers themselves. Workersareright.”
MUnir Ceylan, the General President of Petrol-ls,
made a written statement and he said that they
strongly protested the extension of sirike
restriction’s content in their work branch. Mr. Cey-
lan went on his words and added: "Strike restric-
tion put on the work shops in th most oppressed

atmosphere after 12 September, is only a piece of
the operation of the political power organized in
order to cut off the workers' voice and to give them
hard times. This kind of applications will certainly
push our workers into the search of differentways
to get their rights. it is very clear.”

Protest are continuing in various work shops so
far.

AGREEMENT AT ERDEMIR

t the stage of going on a strike, an agreement

was reached at Erdemir where no agree-
ment could be made for 10 years due to the
dispute in authority. The negotiations between
Tirk Metal Union which is affiliated to Tirk-ls
and MESS (Union of Metal Industrialists) ended
up with agreement. Increase in wages is paid to
6000 metal workers after two years.

STRIKE IS OVER AT CEMENT
INDUSTRY

he strike at 5 cement factories belong to

OYAK lasted 17 days with the participation
of 2100 workers and ended on 7th May because
of the agreement reached between Gimse-lg
Union and the Employers Union of Cement Pro-
ducers. While the wages increased by 120.000
TL., 100% increase was achived in social aids.
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ILO IN TURKEY

ince the talks on “The Sketch of Labour Law’

" which is about the syndical rights in Turkey
have started both the government and Tirk-Is
and the opposition parnties beganto attribute toa
foundation in all chances: ILO.
Why is ILO which is kept in the main corner of the
agenda of the trio-Workers-Employers-
Government- in Turkey and according to which
the labour laws are being organized, so impor-
tant? Can't Turkey build up some standarts for
syndical rights and freedom by itself? Does ILO
have any power of sanction? These arethe ques-
tions that come to one’s mind first.
Shortly and in general, ILO is afoundation that is
affiliated to United Nations Organization and inthe
member countries it organizes the relationships
betwen the workers-employers-government. It
has almost 150 members and Turkey is one of
them.
For Turkey importance of ILO comes to the day
light in this point. Syndical rights and freedoms
were restricted in a large scale in Turkey after
1980. Workers and the trade unions hat to get
involved in effective struggles in order to get their
main rights and freedoms. At this point they could
only defend their demands according toILO stan-
darts. As mentioned before these are the basic
principles that the countries could follow gene-
rally. However Turkey is far from reaching these

standarts for 8 years. Accerding to 1982 Constitu-
tion stricturules were put in process to become
directors in a trade union, to make regulations.
Trade unions are included in political restrictions.
There are strike restrictions in many work branc-
hes and the problems faced in the collective bar-
gaining negotiations are transferred to Supreme
Arbitration Board. Officals can't have a union and
there are a series of restrictions.

All these were discussed in the last two conferen-
ces of ILO. They were stresspd as the negative
points for Turkey in the reports of ILO. Various
warnings have been made. It was proposed to
change thelaw of unions, collective bargainings,
strike and lock out. After this the Turkish govern-
ment sent 2 stipulation letters saying that it woulid
take the warnings into consideration. In order to
show that it was obeying the stipulation and not to
face another warning. a new Labour Law which
brought nothing new except a goodwill and a
make-up prepared and accepted in the Parlia-
ment urgently.

In the conference in June, Turkish government
will try to prove that it has made necessary chan-
ges in the laws and has obeyed the contracts
numbered 97 and 111 and even will manage to
prove. However, ithasn't yet managet to prove this
to the workers!

STRIKE IN THE GREATEST ESTABLISHMENT
OF PRIVATE SECTOR

Workers in the greatest establishment
3 4 O O of private sector, struck. The strike
has begun on May the 5th. in SASA that's part of
SABANCI HOLDING company in Adana (Artificial
fiber industry). The authorities of trade union
announced that the whole production will stop in
all unities of factory in a week.
The General President of PETROL-IS Munir
Ceylan, on May the fifth, has beeninSASA and he
hung up on the entrance, the placard written on it
‘Strike in this factory.” Minir Ceylanin his speech,
stated that they asked the salaries be 180.000
Turkish Liras, however he said, if this amount had
been no advantage for workers with such a high
inffation (70 % for 1987).
The represantatives of Petrol-ls 'member of
Turk-is) demanded for workers of 90.000 TL.
salaries, the increase of 160.000 plus 3.000 TL. for
each year of service, for the first year. They asked
for the second year theincrease of 140 or 150.000
TL.
In the morning of May, the 5th. at 7.30a.m, the
workers were gathered in front of factory, waiting
the president, Ceylan for stopping the production.

At that moment., gandarmes by increasing
numbers were coming near to workers. One of the
workers said: "If more gendarmes do come here,
our numbers will be equal”. Anothear replied him.
"Think of plain-clothe polices within us. If we
count them plus gandarmes, they are more
crowded than us.”

About nine o'clock, Miinir Ceylan, the president of
Petrol-Is, intiated the strike by saying "Happy to
Petrol-Is and Turkish Working Class, We start our
strike”. "Munir Ceylan continued” It's difficult to
understand why they rejected the increase of
salaries and didn't sign the total contract by giving
a part of their profit to workers, |f they had signed
the total contract, such a beautiful factory would
have not ceased the production and there would
have been total peace of work.

His speech was interrupted continously by
slogans of "General Strike". He added "The day is
of struggle, Without Struggle, one can't have right.
Tell the truths about the strike to everybody.
Everybody you know must understand why we
gave up working. In such a condition we will be
stronger.”



